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 Doctoral study focuses on enabling PGRs to reflect on their programmes 
of study to achieve academic milestones.
 Professional doctorates and practitioner PhDs that generally focus on 

research problems that stem from practice 
 SEEC level descriptors + Vitae + QAA have been used as a part of the 

strategic refresh for several main units of study within the Health, Social 
Care and Education / Science and Technology M/DProf programme 
 These studies present ways to address critical thinking to support “highly 

abstract and complex learning, work or practice contexts at the forefront of 
knowledge” (2021, p. 17). 
 This case highlights the renewed importance of aligning research aims to 

practical outcomes and impact - supporting the use of employability 
within existing practitioner roles, including networking and career 
progression.

Abstract - Case study M/DProf HSCE/S&T 



Middlesex University - the ‘Middlesex model’ disillusionment - diversification

https://www.mdx.ac.uk/courses/postgraduate/mastersdoctor-of-professional-studies-mprofdprof/
https://www.mdx.ac.uk/courses/research-degrees/doctor-of-professional-studies-dprof-by-public-works/

https://www.mdx.ac.uk/courses/postgraduate/mastersdoctor-of-professional-studies-mprofdprof/
https://www.mdx.ac.uk/courses/research-degrees/doctor-of-professional-studies-dprof-by-public-works/


Today’s talking points

Déjà vu - setting the scene for today’s planning 
 The Risk Society (Beck) & lifelong learning principles
Professional Doctorate and practitioner PhD 
 ‘Middlesex model(s)’ & disillusionment – the case of refreshing the 

M/DProf HSCE/S&T DProf 
SEEC Level Descriptors - explanation and use for M/DProf
Our jobs as peers - enhancing peer PGR experience and 

developing ‘talent’ – we are all here to learn 



 

Déjà vu - setting the scene - ‘The Times They Are A-Changin’ 
(Dylan,1964) – Lifelong Learning 

 

Lifelong Learning 
John Field, University of Stirling (2010, p. 1) 

“Lifelong learning has become a dominant theme of education and training polices 
across the advanced industrial nations. Besides a wide range of national 
governments, it is endorsed by a wide range of intergovernmental policy actors, 
including the Organisation for Economic Co-operation and Development 
(OECD), the European Commission (EC), the United Nations Educational, 
Social and Cultural Organisation (UNESCO), the World Bank and the 
International Labour Organisation (ILO) (Schemmann, 2007). For governments, 
lifelong learning is an overarching policy framework which offers solutions to a 
number of common economic and social challenges; globalization and 
competitiveness often dominate the policy discourse, but promoting lifelong learning 
is also seen as relevant to social cohesion, demographic change, active citizenship, 
migrant assimilation, and public health.”



 

Déjà vu – network acronym fest – LL, WBL, RLTW and 
SEEC AP(E)L +
 

25 years of redefining perspectives within lifelong learning / higher education 
studies in order to create (understand) new models

PhD studies about staff who facilitated learners in the workplace.
Included PGT but not research degrees.  

The tripartite – inter-relationships 
– sources for developing Level 8



The Risk Society

RISK SOCIETY
Towards a New Modernity
ULRICH BECK (1992)
translated by Mark Ritter

Light bulb moment – 
we all needed to keep 
learning because there were 
not certainties anymore - 
social changes meant that 
‘reflexivity’ was an essential 
aspect of living in the world 
and new technologies were 
changing our experience of 
the risks that needed to be 
examined and explored.

https://infed.org/mobi/post-modernism-and-post-modernity/

https://infed.org/mobi/post-modernism-and-post-modernity/


The Risk Society – problem and solutions 

https://revisesociology.com/2024/11/28/ulrich-beck-global-risk-society/

https://revisesociology.com/2024/11/28/ulrich-beck-global-risk-society/


 

Déjà vu – lifelong learning – today’s context

 

Technological change, geoeconomic 
fragmentation, economic uncertainty, 
demographic shifts and the green 
transition – individually and in 
combination – are among the major 
drivers expected to shape and 
transform the global labour market by 
2030. The Future of Jobs Report 2025 
brings together the perspective of over 
1,000 leading global employers—
collectively representing more than 14 
million workers across 22 industry 
clusters and 55 economies from around 
the world—to examine how these 
macrotrends impact jobs and skills, and 
the workforce transformation strategies 
employers plan to embark on in 
response, across the 2025 to 2030 
timeframe.

• Broadening digital access 
is expected to be the most 
transformative trend – both 
across technology-related 
trends and overall – with 
60% of employers 
expecting it to transform 
their business by 2030.

• Increasing cost of living 
ranks as the second most

• transformative trend overall

• Older population 



Lifelong Learning
 
https://uall.ac.uk/network-work-
and-learning/

https://uall.ac.uk/network-work-and-learning/
https://uall.ac.uk/network-work-and-learning/


The University and higher education in an eco-world

“I suggest that there are 
no less than eight 
ecosystems that should 
especially come into view 
here, those of 
knowledge, persons, 
social institutions, the 
economy, the polity, 
culture, learning and the 
natural environment” 
(Barnett, 2022).

In the Philosophy of Higher 
Education A Critical Introduction 
by Ronald Barnett 



CASE STUDY – SEEC (to be published as collective with other SEEC examples)
Working with an ongoing tradition for professional doctorates 

The emergence of the professional doctorates in the UK have been seen as a way to engage with higher professional 

development at the same time as answering a national call to diversify doctoral education within universities (Scott et al., 

2004). The professional doctorate degree conceptualises undertaking research projects as a means through which the 

practitioner-researcher (Jarvis, 1999) can explore and investigate complex research problems in professional contexts. 

Doctorates have grown in popularity in the UK and internationally as they diversify to meet the demand for professional 

competitiveness and career planning for those taking higher level awards (Sarrico, 2022). Middlesex University has played a 

major sector role in the dissemination of professional doctorate pedagogy. It has been important to showcase practitioner 

research that represented how professional doctorates sought to innovate curriculum design while demonstrating equivalent 

standards to other Level 8 qualifications (Costley and Boud, 2022); historically the professional doctorate has many 

contextual sources of reference within Middlesex University that include the use of SEEC level descriptors. Professor 

Bravenboer, Chair of the SEEC network for the Universities Association for Lifelong Learning (UALL), has been instrumental 

in adapting the SEEC level descriptors for the May 2021 edition and has championed their continued use for educational 

research and development.



Déjà vu 2015

14

Ideas for communication/connectivity 

• Information given to core DProf staff but needs to be sent to Advisers – so difficult to signpost for Candidates – still going out by email only? Staff 
could communicate more about what new practice is going on – ... has suggested in team meetings

• Use of Google handout or Adobe Connect for separate online discussion sessions for each of 4 seminars? Continue separate online Induction as 
alternative for those who cannot come in person – this means 2 sessions but was taken up by candidates

• MyLearning discussions – mentioned in handbooks but not going on? Group sessions planned – similar to IWBL provision – Stage 1 only
• Group work – start with MyLearning – could do more with discussions then use system like Linked in group (s) – Do a needs analysis for this with 

candidates – online Survey Monkey. ... could form a trial for this (?), could be or ‘stewarded’ by module leaders and academic champions (?) in a 
team approach – important thing is continuity of provision – needs to be aligned with academic administration (Stephen) and advisers

• Calendars on MyLearning? Are they being updated?
• Sharing list for candidate emails Stage 1 and Stage 2 – permissions given?
• other institutions present speaker programmes with proper streaming facilities and twitter set up for questions  e.g. NetEd  at LSE – this takes 

resources to plan and carry out – unclear what central services can do Live streaming permission with CCSS not clear at MDX – there seems to be a 
limited service from Audio visual (Annette trialed in Feb) and CCSS needs to be contacted separately – so needs further investigation

• Consistency across the Stage 1 and Stage 2 provision – treat separately with Stage 1 groups online from the beginning of the studies – to allow 
formation of special interest groups 

• Seminars – advertised more – slides put up but this needs to be communicated back when they are ready – MyLearning universal email – candidates 
need to have university emails active or forwarded – then what about discussion for peers after this to help explain and embed expert seminars and 
relate to peer questions/discussion? More discussion work within seminars – shorten talk and build in round tables for candidates? 

• Comparison of ... academic services for DProf to ... in Education that is now being resourced and staffed – look at good practice? 





 

Professional Doctorate and practitioner PhD 

 

Category 3: Professional and practice-based (or practitioner) 
doctorates

“Professional and practice-based doctorates provide an opportunity 
for individuals to situate professional knowledge developed over time 
in a theoretical academic framework. As such, they have different 
structures from other forms of doctorate. They are often post-
experience qualifications and therefore they are frequently the 
doctoral degree of choice for mid-career professionals. However, in 
some cases they are required for entry to a profession, namely as
a license to practice, or undertaken for reasons other than career 
development.” (QAA, 2020, p. 8)

The approach in every provider that awards research degrees is 
informed by The Quality Code, Advice and Guidance Theme: 
Research Degrees; Guiding principle 4 states that ‘Research students 
are afforded opportunities for professional development’ (QAA, 2020, 
p. 13)

https://www.qaa.ac.uk/the-quality-code/characteristics-statements/characteristics-statement-doctoral-degrees

https://www.qaa.ac.uk/the-quality-code/characteristics-statements/characteristics-statement-doctoral-degrees


QAA Level 8



Researcher Development Framework 

https://crca.asn.au/wp-content/uploads/2014/04/Wed-218-1300-A-Mitchell.pdf

https://crca.asn.au/wp-content/uploads/2014/04/Wed-218-1300-A-Mitchell.pdf


SEEC 1985 – 2025  
 

(Southern England Consortium for Credit Accumulation and Transfer)

https://www.dropbox.com/scl/fo/1krdaok92fj40oocr8bxs/AOUGXbGF4Ul6DVGx-fpUgPQ?e=2&preview=MDX_SEEC-
Descriptors_Update-May-2021_Version-2_For-screen_AW13885.pdf&rlkey=ib96j3isi57iw7cqey31l3cms&st=ez4l33fk&dl=0

LINK FOR SEEC MAY 2021 LEVEL DESCRIPTORS 

https://www.dropbox.com/scl/fo/1krdaok92fj40oocr8bxs/AOUGXbGF4Ul6DVGx-fpUgPQ?e=2&preview=MDX_SEEC-Descriptors_Update-May-2021_Version-2_For-screen_AW13885.pdf&rlkey=ib96j3isi57iw7cqey31l3cms&st=ez4l33fk&dl=0
https://www.dropbox.com/scl/fo/1krdaok92fj40oocr8bxs/AOUGXbGF4Ul6DVGx-fpUgPQ?e=2&preview=MDX_SEEC-Descriptors_Update-May-2021_Version-2_For-screen_AW13885.pdf&rlkey=ib96j3isi57iw7cqey31l3cms&st=ez4l33fk&dl=0






 

Earlier version comparison
Professional Doctorate 
and Phd

 

Institute for Work Based Learning, Middlesex University ©2013



 

Earlier use of SEEC Level Descriptors 

 

Institute for Work Based Learning, Middlesex University ©2013



M/DProf HSCE/S&T DProf 



Professional Doctorate
 



Professional Doctorate
 



Professional Doctorate
 



NEW Professional Doctorate 2024-2025
 



NEW Professional Doctorate 2024-2025
 



NEW Professional Doctorate 2024-2025
 



Conclusion

Reviewing the SEEC descriptors have been a useful way to review programme aims and guidance 

through careful consideration about what it is candidates need to achieve from this degree and how 

we can help make sure that this experience and outputs match doctoral examination requirements 

for a distinctive and meaningful contribution to knowledge. At the heart of this M/DProf approach are 

the pedagogic principles that recognise many differing types of knowledge where a professional 

person conveys “practical wisdom” (Maxwell, 2019, p. 8). This applies to professional competences 

as well as propositional knowledge. 



The HSCE/S&T M/DProf provides a structured approach for senior professionals to communicate 

their own progression and autonomy. Candidates who have affiliation or chartership to professional 

bodies can use these affiliations to enhance the research and personal/professional learning. The 

refresh of the curriculum supports conducting research projects and the critical review of doctorates 

by published work that contribute to knowledge and incorporate as a central principle “personal 

responsibility and leadership” (SEEC , 2021, p 17).



Our key achievements for the refresh using the SEEC level descriptors are: 

• Collaborative development and CPD redesign for Stage 1, Stage 2 and final projects
• Expanding a professional focus to include relevant career progression
• Alignment of the specialist pathways to meet candidate and industry needs 
• Support of candidate’s academic and professional public engagement and networking
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THANK YOU

p.nottingham@mdx.ac.uk

mailto:p.Nottingham@mdx.ac.uk
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