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• Doctoral Training Partnerships (45%)
• Centre for Doctoral Training (45%)
• Industrial CASE (ICASE) (10%)

EPSRC Doctoral 
Funding



• 8-year funding (awards every 5 years)

• Embedded in Industry needs
• Multidisciplinary
• Cohort based – peer-to-peer

• Four-year PhD, first year training/taught

What is a Centre for 
Doctoral Training?



• The bid documentation:

• Cover Letter
• J-es Application Form
• Case for Support
• Pathway to Impacts
• EDI Strategy
• Justification of Resources
• Statement of Support from Host Institution 
• Statement of Support from all Project Partners

The Process



• University of Bristol 9
• University College London 7
• Imperial College London 6
• University of Cambridge 5
• University of Oxford 5
• University of Nottingham 5

Top 6 Institutions were awarded 37 out of 75

31 Institutions 
awarded CDTs



The need

• Presently over 100 million people 
need artificial limbs or braces

• Most users now being of a working 
age – needing more sophisticated 
devices

• Woeful shortage of researchers



To become 
THE global leader

in 
Prosthetics and Orthotics 

research training and research 

Our Vision



25 years of research at Salford



Students
Minimum of 58 student over 5 years
40 funded by EPSRC

Funding
• Grant from EPSRC of £5,326,532 

– EPSRC grant going to Salford £2,824,540
• Total funding £11,477,177 

The Award



Award announced: end December 
2018
Grant start: April 2019
Student interviews:  June 2019
CDT Manager start: September 2019
Cohort 1 start: October 2019

Timeline



“The CDT”



External partners



Governance

• Leadership Board

Management Board

Student’s Society

Advisory 
Board

Leadership Board



Projects developed directly with users of P&O 
devices, industry and providers

Student Journey -Year 1



Years 2, 3 and 4

clinical/industry placements
conferences

Training needs analysis
Access to year 1 modules 

Impact planning



• Paired student projects

• Supervisors from two institutions

• Student society

• Biennial international congress

• Summer school

• Engagement with other CDTs

• Team building days

Cohort building



Cohort 1

• 11 students ( with 
2 externally 
funded 
international)

Strathclyde(2)
Southampton (1)
Imperial (3)
Salford (5)

• 8 Engineers and 3 
Clinicians



Cohort 2

https://www.salford.ac.uk/centre-doctoral-
training-prosthetics-and-orthotics
https://www.salford.ac.uk/centre-doctoral-
training-prosthetics-and-orthotics
https://www.salford.ac.uk/centre-doctoral-
training-prosthetics-and-orthotics

• 11 students
Strathclyde(3)
Southampton (1)
Imperial (3)
Salford (4)

• ALL Engineers



Cohort 3

• 12 students
Strathclyde(3)
Southampton (2)
Imperial (3)
Salford (4)

• 10 Engineers,          
1 clinician, 1 
Human and Natural 
Sciences



Student Activities







• A new CDT brings with it a lot of questions, 
are we doing this right, is there anything we 
should be doing

• Getting the right people involved at the right 
level

• Ensuring a training programme that works 
for students from very different background 
and experiences

• COVID!!!!

Challenges



• The chance to create doctoral training from 
scratch.

• Getting to work with diverse institutions and 
partners 

• Working with enthusiastic staff and 
supervisors to develop future reserachers

• CDT Renewal

Opportunities 



Questions?
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