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1. An undergraduate
Intervention: Magnify
Summer School

2. Inclusive
Recruitment

3. Applicant mentoring:

Amplify

How It’s Going To Work

Choose your own adventure!

Aim of the game: Collect six things which
Intrigue/inspire you during the workshop.

You can collect them from the resources we've
shared, from conversations with people in the
room or from your own reflections.

4. Embedding EDI in a
training programme

5. Inclusive student
support

6. Supporting PGR
success: our
framework



Resources

= Supervising PGRs from Diverse Backgrounds Guide
» EDI In PGR Recruitment Guide

= Postgraduate Researchers from Diverse Backgrounds: A Framework
for Defining, Measuring and Supporting Success

= Amplify
= Magnify



https://www.nottingham.ac.uk/edi/documents/researcher-academy-supervising-postgraduate-researchers-from-diverse-backgrounds.pdf
https://www.nottingham.ac.uk/edi/documents/uon-edi-pgr-recruitment-guide-accesspdf.pdf
https://www.nottingham.ac.uk/edi/documents/uon-researcheracademy-pgr-successproject.pdf
https://www.nottingham.ac.uk/edi/documents/uon-researcheracademy-pgr-successproject.pdf
https://www.nottingham.ac.uk/bbdtp/equality-diversity-and-inclusion/amplify.aspx
https://www.nottingham.ac.uk/bbdtp/magnify/magnify-2023.aspx
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