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SO..WHAT'S THE GAP?

2020-2021 University of Bradford Graduate Population

H All BME students B BME students who are Bradford residents m All other BME students

Is the University of
Bradford truly Bradford’s
university??2??

All BME students BME students who are Bradford All other BME students
residents




TO BE...ORNOTTO BE...APOSTGRADUATE RESEARCHER

2020-2021 BME Progression to PGR Study

All BME PGRs BME International PGRs as % of BME Home PGRs as % of all
all BME PGRs BME PGRs




CAN MY RESILIENCE WITHSTAND SYSTEMIC RESISTANCE???

Noticeable barriers students face when considering postgraduate research

Funding Racial Isolation Cultural Isolation Representation PhD Awareness



O A holistic model across the academic
pipeline

Creating a diverse pipeline and new

research learning

Articulating direct ink between decolonisation of

education and diverse academic professionals

Upskiling partiapating students for future

employment

BRAD-ATTAIN

Partnership approach

!

Indusive Employers’ Network

Research in/with
Organisations

Indicators

O Structural & Intersectional

O Positive Action

O BAME academics as magnet for BAME
PGRs

O unk between decolonised education and
diverse staff

Supported Internships (Route 1)

Research Summer School (Route 2)

-

Incentivisation:
Finanaal support; Academic support




THE NINE PROGRAMMES OF BRAD-ATTAIN

Building collaborations, communities, and confidence

Research Summer Schools

PGR Student Boot Camp

Seminar Series

Travel Bursary (UK Home-fee Black, Asian and ethnically minoritised PGRs)

Learning Circle Event (UK/WTUN Partner VCs & EBs)

Research Cultural Competency Workshop (Research Faculty only)

Research Internships (UK Home-fee Black, Asian and ethnically minoritised UG/PGT/
alumni)

Research Placements (UK Home-fee Black, Asian and ethnically minoritised current PGRs)

Ring-fenced Studentships (UK Home-fee Black, Asian and ethnically minoritised applicants)




In your own words, describe what did you like most about the Bootcamp?

people in the same boat
guest speaker

PhD students

“ people
H Meeting other students

experience speech opportunity

different people opportunity with people

networking

Brilliant speakers new people

Are there any considerations you've taken into account now that you are
supervising a Brad-ATTAIN student? If so, what are they? What do you think are the greatest challenges to embedding EDI perspe-
citves and practises in reseach?

aware of the COHSIderatlons . None cultural competence Funding and funding
prayer times flexible Lack of thinking
. lack of confidence Iac k
sensitive to her needs number of women Behaviour =Dl

EDI data

change and lack |\ understanding

thinking of EDI cultural humility

money for four years




... SO WHAT?

Building the pipeline: Increase in BME PGRs and
Researchers 2020/21 - 2022/23

BUILDING OUR PIPLINE

Are we seeing the seeds
of change?

% Increase in BME UK domiclied PGRs % Increse in representation of BME research staff




\\
Not everything that is faced can be changed. But nothing

can be changed until it is faced.

Key Dates

8t November 2023, Getting Published & Creating an Impact Mindset for Research
Norcroft Lounge, University of Bradford 13:30-15:30

2024
22nd April 2024 Brad-ATTAIN Learning Circle Event
6t March 2024, Brad-ATTAIN PGR Networking Bootcamp
1%t July-4t July 2024, Brad-ATTAIN Research Summer School

7

James Baldwin



~THANK YOU-~

DrTiffany R Holloman:

Kath Bridger:

X (formally Twitter) @BradfordCfID —Centre for Inclusion and Diversity
X (formally Twitter) @tippskies —Dr Tiffany R Holloman, FRSA
X (formally Twitter) @ YCEDENetwork or @theYCEDE

Eventbrite — Brad-ATTAIN or Centre for Inclusion and Diversity


mailto:t.r.holloman@bradford.ac.uk
mailto:k.a.bridger@bradford.ac.uk
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