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Introductions
Maisha Islam

Doctoral College Research Culture Lead (EDI)

EdD student (University of Winchester)

Steering Group Co-Chair of the Office for Students 
and Research England BAME PGR funding 
programme

Office for Students’ Student Panel Member (2020 –
2022)
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Why are we here?
• Inequalities at the undergraduate level for 

racially minoritised have been well-documented 
for decades, leading to sustained action and 
attention from across the sector.

• However, the same cannot be said when 
interrogating the postgraduate research 
experience: 

– A de-centralised system = challenges for data 
capture + increased complexity.

– Lacking policy and regulator prioritisation.

@MaishaIslam_28 @UoSDocCollege @ukcge   
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Inequalities within postgraduate research (PGR)
Access

• Access at UG and PGT has 
flourished, but PGR levels 
remain stagnant (Wakeling 
and Kyriacou, 2010)

• Broken pipeline for Black 
students (Williams et al, 2019)

• ‘Am I too BAME for a PhD?’ 
– Did I get here on merit or 
my colour? (University of 
Leeds PhD student, 2019)

“Once I secured the funding, the funders wanted to put 

up my picture and research interest on their website. 

When I visited the website, it was just my picture, no 

one else’s! Since the Research Group is all White, I 

wondered if I got my place just because I’m an ethnic 

minority and that’s why they wanted me?” 

@MaishaIslam_28 @UoSDocCollege @ukcge   
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Inequalities within postgraduate research (PGR)
Success

• Loneliness, isolation and 
mental wellbeing concerns 
(Pitkin, 2020)

• Universal challenges for PGRs = 
more pronounced for racially 
minoritised students (Mattocks 
and Briscoe-Palmer, 2016)

• ‘Belongingness’ negatively 
impacted for PGRs of colour 
(ICS, 2022).

@MaishaIslam_28 @UoSDocCollege @ukcge   

“My Muslim friend was told by a White female 

academic in the department 'Do you practice your 

feminism at home?'. I was told in a panel review that 

my Chapter on Colonialism and the hijab is 

irrelevant.  Obviously, I've encountered other 

microaggressions as well. It’s really difficult for us as 

Muslim women to navigate within an institution 

when we are constantly in fear of a backlash.” 
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Inequalities within postgraduate research (PGR)
Progression
• PGRs reporting lack of wider 

development opportunities 
(PRES, 2022)

• Whilst most PhD students want 
to stay in academic research, 
70% leave academia within 3 
½ years (Hancock, 2020).

• Only 11% of Professors are 
racially minoritised (HESA, 2021).

“There are 5 women professors of 
Bangladeshi ethnicity at UK universities…As 
a reportable percentage that is effectively 

zero. That’s why you couldn’t get a number, 
it’s below any threshold we’re allowed to 

report for statistical integrity.”  (Senior 
Consultant, Jisc)

@MaishaIslam_28 @UoSDocCollege @ukcge   
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Hope on the horizon

@MaishaIslam_28 @UoSDocCollege @ukcge   
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Supporting ‘tomorrow’s knowledge-creators’

@MaishaIslam_28 @UoSDocCollege @ukcge   

“If I can be in a position where other 
students see me and see that you can look 
like this and still be doing all the wonderful 

things you want to do; 
If I managed to even lead one person onto 

that journey, Alhumdullilah, it's worth it 
completely. As a Muslim woman of colour, I 
feel like being in these positions, we have to 

be even more aware of that and proud of 
that, own that, and keep the door open for 

anyone else who wants to consider that 
route too.” 

• Concerted effort to realise and redress 
issues related to racially minoritised 
PGRs:
– Unequal access to the upper-echelons 

of the academy.

– Matrices of oppression experienced 
across intersectional identity markers.

– A raw passion to have autonomy, 
success and draw attention to 
inequalities facing our communities.
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Final remarks

@MaishaIslam_28 @UoSDocCollege @ukcge   

• Discussions around race and 
other protected characteristics.

• Safe and brave space - don’t be 
worried about “getting it wrong” 
if being respectful.

• Self-disclosure and 
vulnerability is not mandatory 
but encouraged.

• Terminology and it’s limitations.
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