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Buildmg communities

l. Equitable and mclusive university partnerships

2.PGR communtty buiding mn/outside the university




“AdvanceHE

Increasing Diversity

Tackling underrepresentation of protected student
groups in higher education
End of programme report — January 2020

Jess Moody and Professor Liz Thomas




Partnership work and knowledge exchange

Benefits for PGRs:

Access to expertise

New and expanded networks
Socialmpact

Supported grant proposalexperience
Enhanced career prospects

Paid work experience



Partnership work and knowledge exchange

Wider benefits for Centre/university/city:

 New mfluentialnetworks
e Coordmated efforts

 Larger scale and more sustainable anti-
racist mterventions

* Reduced harm to margmalised communities
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Partnership work and knowledge exchange

Anti-Racist Partners hip Agreement
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Partnership work and knowledge exchange

Anti-Racist Partnership Agreement
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Partnership work and knowledge exchange

Anti-Racist Partnership Agreement

Acknowledgments

This contract is an artworlk by Jack Ky Tan, commissioned in
2022/23 by the Centre for Equity and Inclusion (Sheffield
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Building a community of PGRs of colour at TUoS




Building a community of PGRs ofcolour at TUoS

CEIPGR traming programme

Developing Key Skills, Career Prospects & Anti

Racist Praxis

Power, Equity & Accountability in HE
Race &Disability in Higher Education
Looking Beyond The PhD
Nature-Allied Creative Writing
Expressive Writing Therapy Workshop

Scholar-Activism
Abolitionism & Higher Education




Building a community of PGRs ofcolour at TUoS

CEImentorship scheme for PGRs of colour

An opportunity for PGRs to discuss questions and concerns around the
postgraduate programme, career development, institutionalracism and/or

racial justice work with those who have valuable expertise.

 Each student is paired with a staff member of colour
 Both mentors and mentees attend mandatory training

e Meet on a monthly basis over 7 months



Building a community of PGRs ofcolour at TUoS

Centre Chats — for wellbeing and reflection

A space for PGRs to discuss their everyday experiences of the University in
small groups. Ask questions, raise issues, or simply share reflections, and

meet other PGRs of colour in the university.




Building a community of PGRs ofcolour at TUoS

Centre Archive




Building a community of PGRs of colour at TUoS

Funded knowledge exchange projects
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Building a community of PGRs ofcolour at TUoS

PGR feedback —focus groups on Centre experience

Main Takeaways:
* PGRs understand the objectives and values of the Centre

» PGRs experience isolation within departments, due to both PhD and
the culture of racialised exclusion. This has stopped people from
asking for help or calling out harms.

» Despite initial scepticism, PGRs have begun to trust the Centre.
Reasons cited include: being communicative with PGRs, being
proactive, listening and responding to PGR voices, paying for PGR
time, supporting and caring about PGRs, feeling genuine and not like
a tick box exercise.

« Individual activities - mentoring, training workshops, Centre Chats and -
events - are benefitting PGRs



Building a community of PGRs ofcolour at TUoS

PGR feedback —focus groups on Centre experience

Challenges: Not knowing about the Centre, mental
health problems, scheduling, duplication

Going Forward: More socials, more engagement
with experts in field, physical space, more
celebrating Centre success, more explicit promotion
by University and university staff, more advocacy

v



Building a community of PGRs ofcolour at TUoS

PGR feedback —focus groups on Centre experience

“The events that the Centre does provide the space for me to
breathe...it provides an academic setting where | can bring
my whole self”

‘| think that’'s what is really different about this Centre. It's not
just saying “we want to do this”, there’s actually action being
taken..that’'s why genuine is one of the first words that come
to mind. Because it feels like our opinions really do matter”.

v



Building a community of PGRs ofcolour at TUoS

PGR feedback —focus groups on Centre experience

“It does feel like momentum is growing. New things are
implemented...| feel valued but | also feel like | can dip in as much as |
want. But I'm also not being pressured to do loads of things. For me
it's perfect, because I'm always worried where | work full time and
study part time, balancing the both of them...”

“I’'m excited about other opportunities that are going to arise...| feel
like if | was to propose something, or suggest something, there is
going to be traction. Rather than “oh that’s a really great idea” and
nothing comes from it...l feel like | am actively participating..I'm not
just there to tick or box or do a placement. It feels like there is a
genuine - they want me to get something from it....it does feel -
purposeful.” ‘-



CEIl Reports & Guides

The Centre for Equity & Inclusion works with academics, PGRs, partners and
University of Centre for Critical,
» | Shofficld [ (1 ekl
externalexperts to produce originalresearch, reports and guides:

* Supervision Experience for PGRs of Colour — a review of supervisor relationships
with University of Sheffield PGRs from racialljnarginalisedbackgrounds (now
informing new TUoS PGR supervisor training)

» Equitable University Partnership Work - areview of racially equitable partnership
work in Sheffield, with Centre partners sharing their previous experiences of
working with universities

» University Experience for International PGRs - areview of the International PGR

Accessibility Guide

experience for university led events

» Accessibility guide—co-produced with Ladders 4 Action,TasnimHassan, Dr

Antonios Ktenidis and Nigel Fischercentred around the intersection of race and

disability
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