
Building accessible, inclusive and equitable 

communities across university and city boundaries

The  Unive rs ity of She ffie ld
Centre  for Equity & Inclus ion

www.equityinclus ionshe ffie ld.co.uk     
@CEI_She ffie ld



The CEI Team

Dr Ale x Mason                              Dr Me e sha Warmington Dr Bobby Nisha                                   Annalisa Toccara
(Proje ct Manage r)                                  (Co-Dire ctor)                                              (Co-Dire ctor)                                      (Comms Office r)

Dr Nicola He mmings                                      Dr Se th Me hl Dr Anthony Williams
(Co-Dire ctor)                                             (Co-Dire ctor)                                          (Co-Dire ctor)

Adopte e  Future s           African Voice s                  Ee lyn Le e                     MA Consultancy          Migration Matte rs  Fe s tival

Rosa Cisne ros                 SADACCA                       SHARE                   The  Lit Colle ctive          WOC Azadi Colle ctive



Building communities

1. Equitable and inclusive university partnerships

2. PGR community building in/outside the university



Partnership work and knowledge exchange

‘Critical friends’ needed outs ide  of the  unive rs ity



Partnership work and knowledge exchange

Bene fits  for PGRs:

• Access  to expe rtise
• New and expanded ne tworks
• Social impact
• Supported grant proposal expe rience
• Enhanced caree r prospects
• Paid work expe rience



Partnership work and knowledge exchange

Wide r bene fits  for Centre /unive rs ity/city:

• New influential ne tworks
• Coordinated e fforts
• Large r scale  and more  sus tainable  anti-

racis t inte rventions
• Reduced harm to marginalised communitie s



Partnership work and knowledge exchange

Anti-Racis t Partne rship Agreement 



Partnership work and knowledge exchange

Anti-Racis t Partne rship Agreement 



Partnership work and knowledge exchange

Anti-Racis t Partne rship Agreement 



Building a community of PGRs of colour at TUoS



Building a community of PGRs of colour at TUoS

CEI PGR training programme

Deve loping Key Skills , Caree r Prospects  & Anti 
Racis t Praxis

• Power, Equity & Accountability in HE
• Race  & Disability in Highe r Education
• Looking Beyond The  PhD
• Nature -Allied Creative  Writing
• Expre ss ive  Writing The rapy Workshop
• Scholar-Activism 
• Abolitionism & Highe r Education



Building a community of PGRs of colour at TUoS

CEI mentorship scheme  for PGRs of colour

An opportunity for PGRs to discuss  ques tions  and conce rns  around the  
pos tgraduate  programme , caree r deve lopment, ins titutional racism and/or 
racial jus tice  work with those  who have  valuable  expe rtise . 

• Each s tudent is  paired with a s taff member of colour
• Both mentors  and mentee s  attend mandatory training
• Meet on a monthly bas is  ove r 7 months



Building a community of PGRs of colour at TUoS

Centre  Chats  – for we llbe ing and re flection

A space  for PGRs to discuss  the ir eve ryday expe riences  of the  Unive rs ity in 
small groups . Ask ques tions , raise  issues , or s imply share  re flections , and 
mee t othe r PGRs of colour in the  unive rs ity.



Building a community of PGRs of colour at TUoS

Centre  Archive



Building a community of PGRs of colour at TUoS

Funded knowledge  exchange  projects



Building a community of PGRs of colour at TUoS

Public  events  platforming the  work of PGRs

Love  in Social J us tice  (8 th February 20 24 )
An evening of pe rformance  and pre sentations  exploring the  connection be tween love  

and social jus tice . Following on from pre vious  public  e ve nt on Imagining Othe rwise , 

e xploring what an alte rnative  anti-racis t socie ty might look like .



Building a community of PGRs of colour at TUoS

PGR feedback – focus  groups  on Centre  expe rience
Main Takeaways:
• PGRs understand the objectives and values of the Centre

• PGRs experience isolation within departments, due to both PhD and 
the culture of racialised exclusion. This has stopped people from 
asking for help or calling out harms.

• Despite initial scepticism, PGRs have begun to  trust the Centre. 
Reasons cited include: being communicative with PGRs, being 
proactive, listening and responding to PGR voices, paying for PGR 
time, supporting and caring about PGRs, feeling genuine and not like 
a tick box exercise.

• Individual activities - mentoring, training workshops, Centre Chats and 
events - are benefitting PGRs



Building a community of PGRs of colour at TUoS

PGR feedback – focus  groups  on Centre  expe rience

Challenges: Not knowing about the Centre, mental 
health problems, scheduling, duplication 

Going Forward: More socials, more engagement 
with experts in field, physical space, more 
celebrating Centre success, more explicit promotion 
by University and university staff, more advocacy



Building a community of PGRs of colour at TUoS

PGR feedback – focus  groups  on Centre  expe rience

“The events that the Centre does provide the space for me to 
breathe…it provides an academic setting where I can bring 
my whole self”

“I think that’s  what is really different about this Centre. It’s not 
just saying “we want to do this”, there’s actually action being 
taken..that’s why genuine is one of the first words that come 
to mind. Because it feels like our opinions really do matter”.



Building a community of PGRs of colour at TUoS

PGR feedback – focus  groups  on Centre  expe rience

“It does feel like momentum is growing. New things are 
implemented…I feel valued but I also feel like I can dip in as much as I 
want. But I’m also not being pressured to do loads of things. For me 
it’s perfect, because I’m always worried where I work full time and 
study part time, balancing the both of them…”

“I’m excited about other opportunities that are going to arise…I feel 
like if I was to propose something, or suggest something, there is 
going to be traction. Rather than “oh that’s a really great idea” and 
nothing comes from it…I feel like I am actively participating..I’m not 
just there to tick or box or do a placement. It feels like there is a 
genuine - they want me to get something from it….it does feel 
purposeful.”



The  Ce ntre  for Equity & Inclus ion works  with acade mics , PGRs, partne rs  and 

e xte rnal e xpe rts  to produce  original re se arch, re ports  and guide s :

• Supe rvis ion Expe rie nce  for PGRs of Colour – a review of supervisor relationships 

with University of Sheffield PGRs from racially marginalisedbackgrounds (now 

informing new TUoSPGR supervisor training)

• Equitable University Partnership Work - a review of racially equitable partnership 

work in Sheffield, with Centre partners sharing their previous experiences of 

working with universities

• University Experience for International PGRs - a review of the International PGR 

experience 

• Accessibility guide – co-produced with Ladders 4 Action, TasnimHassan, Dr 

Antonios Ktenidisand Nigel Fischer, centred around the intersection of race and 

disability 

CEI Reports & Guides 
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