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• Introduction to St George’s, University of London (SGUL)
• Equality, Diversity and Inclusion (ED&I) in the UK Higher 

Education Sector
• Understand techniques to identify and respond to a 

community's needs: Equal Representation in Academia initiative 
• Techniques to build an internal and external community 
• Discuss strategies to collaborate on the ERA with the wider 

higher education community

Overview 



Improving
health for over 
250 years



SGUL Education  & Research

Undergraduate courses
• Medicine (5 year and 4 year graduate entry)
• Biomedical Science BSc (Hons)
• Clinical Pharmacology BSc
• Healthcare Science BSc
• Occupational Therapy BSc (Hons)
• Paramedic Science BSc (Hons)
• Physiotherapy BSc (Hons)
• Diagnostic Radiography BSc (Hons)
• Therapeutic Radiography BSc (Hons)

Postgraduate courses
• Biomedical Science MRes
• Translational Medicine MRes / MSc / PgDip / PgCert
• Genomic Medicine MSc / PgDip / PgCert
• Global Health MSc
• Sports Cardiology MSc / PgDip / PgCert
• Heart Failure MSc
• Physician Associate Studies MPAS
• Physiotherapy MSc
• Advanced Breast Practice MSc
• Advanced Clinical Practice MSc
• Healthcare Research Skills and Methods PgCert
• Healthcare and Biomedical Education PgCert 
• Clinical Neurosciences Practice MSc 
• Occupational Therapy MSc 
• Medical Ethics, Law and Humanities MA
• MD(Res)
• MPhil/PhD



SGUL Education  & Research

Ranked 7th in the UK for 
social mobility 

Ranked 1st for Graduate 
Prospects 

REF: Ranked 8th in the UK for research impact. 100% of 
our research impact cases were judged as world-leading. 

TEF: Silver award 



• Inequality (inequity), a lack of 
diversity, and a lack of inclusion is 
a recognized problem in the UK 
HEI sector. This is especially 
noticeable amongst postgraduate 
research students. 

• The problems span several 
characteristics (e.g. gender, age, 
and disability), but there has been 
a particular focus recently on 
ethnicity and race. 

ED&I in the UK Higher Education Sector 



Retaining diverse talent 

Professors: 
1% were Black

8% Asian
88%  were white

30% of undergraduate students are from 
ethnic minority backgrounds

Poor Research Culture

Awarding Gaps

Lack of Role Models

Eurocentric Curriculum Design

Lack of Diverse Teaching Staff

Cultural bias

22% of first year entrants 
onto postgraduate study 
are from ethnic minority 

backgrounds

HESA: 21/22



Understanding the community’s needs:
Do you feel underrepresented at university?

ERA student survey 
results, July 2021, 
n=50



Understanding the community’s needs:
What barriers do you envision on your route to 
academia?

ERA student survey 
results, July 2021, 
n=50



ERA upskills students from statistically underrepresented backgrounds 
by providing lab and academic skills training, 1:1 mentoring, resilience 
training, and career development workshops. 
Our aims are:
1. Understand the specific plights of undergraduates from statistically 

underrepresented backgrounds 
2. Raise awareness of academic research
3. Raise the visibility of role models and mentors 
4. Upskill the next generation of talent 
5. Improve transfer of knowledge and expand research networks 
6. Raise the public’s awareness of research 

Our solution



Equal Representation in Academia (ERA)

Our bespoke 
offering to 
undergraduate 
students from 
statistically 
underrepresented 
backgrounds

Funded Research Placements & 
Studentships

Mentoring 

Networking opportunities 

Careers workshops 

Working with schools: ERA champions

Inclusive review of curriculum

Review of data and tailored advice to 
improve your practice 

Think Tanks

Student and staff training

Public engagement events 

Studentships:

Career Development:

Culture and Policy Review:



Building an internal community 

40 Principal 
Investigators are 
signed up to the 

programme 

PhD students and 
postdocs supervise 

projects

Students remain in 
contact and organise 

socials 

10 Mentor and Mentee 
matchesFunded by Alumni



• Since 2021, ~500 students have applied for ERA placements and 24 students were 
successful in undergoing this competitive programme 

• 33% said they could find a role model in academia pre-placement, this rose to 62.5% 
post-placement. 

• 100% of students rated their ERA experience as highly effective in preparing them for 
academia  

• 100% said they would not have been able to access all the information necessary to start 
a career in research without the placement. 

• Since completing the ERA placement, 100% of students who graduated have progressed 
to further education (Masters, PhD) and research careers  

• The initiative has won 4 awards.
• One successful collaboration with a higher education institution and others in the 

pipeline. 

ERA: Impact 



We were described 
as an intersectional 

strategy in the 
London Higher ED&I 

showcase 

LONDON HIGHER

ERA: Impact



‘The ERA is a 
benchmark for other 
institutions to follow’

POSTGRADUATE AWARDS

ERA: Impact



Case studies:

“Embarking on the ERA 
placement was a transformative 
chapter in my academic journey. 

The ERA is a beacon of hope!”
Rahil 

“This should be available to more 
students and rolled out more 

widely!”
Somto

“I have had to overcome many 
barriers on my academic 

journey due to special needs. 
This placement has increased 
my confidence and helped me 

show my full potential”.
Ilyas



Our alumni engage with the community 
via science themed workshops for 
charities like Girlguiding

Engaging with the wider community: Girlguiding



Engaging with the wider community: St Marys University

“Applying for the ERA placement was one of the 
best decisions I have ever made.”  

Rutendo

“The ERA taught me more in 2 weeks than what I 
had learnt over 4 years in higher education.”

Ruchi



• C – Collaboration 
• O – Original  
• M – Mindset
• M – Mobility 
• U – Understanding & unity 
• N – Network
• I – Illuminate 
• T – Thriving research culture
• Y – Yield

In summary… the key components in building a community 



• What would be the best way to initiate collaboration?
• What would collaboration look like for you?

Discussion: Are you open to collaboration?



Any questions?
My contact details:
Dr Mohani-Preet Kaur Dhillon 
mdhillon@sgul.ac.uk

mailto:mdhillon@sgul.ac.uk
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